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SWIAHU Holiday Party 

Join your fellow agents and carrier partners for fun and 

fellowship at RiRa’s Irish Pub (701 NW Riverside Drive, 

Evansville, IN  47708).  It’s a very busy time for us all so 

take a short break, have a few drinks and RELAX.  You 

deserve it! 

We look forward to this event every year and hope to see 

you at RiRa’s. 

December  
  

Holiday Party  
 

RiRa’s Irish Pub 
 

701 NW Riverside Dr 
 

The party room upstairs is 
reserved for SWIAHU from 

3:30 - 7 

Please consider contributing to the newsletter!  We would love to hear from 
you. 

Jill Ross Dear at: jdear@shepherdins.com  

Deadline for monthly submission is 2 weeks prior to meeting date. 
If you have any questions, please give me a call at 812-760-5455 or send an e-mail to 
jdear@shepherdins.com. 
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HUPAC CONTRIBUTORS 
CHRIS BARTHEL 

JANE BAXTER 

NATALIE BUNNELL 

CAROLYN BECK 

KEVIN BREWER 

TONY FLITTNER 

TOM GANT 

ROGER GARRETT  

JANE HAAG 

JILL ROSS DEAR 

KEN STEVENS 

STEVEN THEISING 

WHY ISN’T YOUR NAME HERE?? 

HUPAC - Did you know? 

HUPAC is here to reach members of Congress during their busy and hectic 
schedules on the Hill. A sample daily congressional schedule in D.C. includes four 
hours of call time, one to two hours of constituent visits, two hours of committee 
hearings/floor votes and one hour of strategic outreach, which includes 
breakfasts, meet and greets, press interviews, and event fundraising. Rarely do 
members of Congress even get a chance to grab a bite eat! HUPAC dollars allow 
us to meet with members of Congress in an intimate setting where we can 
advocate for the issues important to the lives of agents and brokers. 

 

http://www.swiahu.org/
https://www.bing.com/images/search?view=detailV2&ccid=3oUEZnl9&id=CBAF229C0B779BE2ADACD379666817C04F2CA1AD&thid=OIP.3oUEZnl9G8PYfn4PoaMB2QEsCo&q=christmas+pictures&simid=607993819969946076&selectedIndex=0
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Rising Diabetes Rates Are Costly for Employers – by Stephen Miller, CEBS Nov 14 SHRM.org 

Make Your Voice Heard and Take Action! 
Please make sure you’re participating in Operation Shout or you can contact 

your legislators at the numbers below: 

Rep. Larry Bucshon can be reached at (202) 225-4636. 
Sen. Joe Donnelly can be reached at (202) 224-4814. 
Sen. Todd Young can be reached at (202) 225-5315. 

 

 

Type 2 diabetes, characterized by high blood sugar and insulin resistance, and linked to unhealthy diets and a lack of 

regular exercise, is increasing among U.S. adults. That translates into high costs for employers—more than $20 billion 

annually due to unplanned, missed days of work. 

The Cost of Diabetes in the U.S.: Economic and Well-Being Impact, a new report by Gallup researchers and Sharecare, a 

health and wellness engagement firm, was released to coincide with World Diabetes Day on Nov. 14. November is also 

recognized by the Centers for Disease Control and Prevention, among others, as National Diabetes Month, a time for 

promoting awareness about managing diabetes. 

Being obese (severely overweight) is a leading risk factor for developing diabetes, the report noted. People with 

diabetes have much higher rates of other chronic disease such as high blood pressure, high cholesterol, heart attack and 

depression, and they are less likely to get regular exercise or engage in other healthy behaviors. 

The findings are based on a subset of 354,473 telephone interviews with U.S. adults across all 50 states and the District 

of Columbia, conducted from January 2015 through December 2016 as part of the Gallup-Sharecare Well-Being Index. 

Diabetes cost analysis findings were drawn from research by the American Diabetes Association. 

"While most clinicians agree that managing diabetes improves health and reduces medical costs, the benefit to 

employers also extends to a more productive workforce," said Sharecare Vice President Sheila Holcomb. "An 

opportunity exists for employers to partner with the medical community, specifically certified diabetes educators at 

local and regional hospitals, to offer diabetes education and training to their employees."  

Helping employees to keep their blood glucose within an appropriate range can have "tangible and proven value for 

both the individual and the company's bottom line," she said. 

  

 

 

http://www.well-beingindex.com/diabetes-community-and-cost-analysis
https://www.idf.org/our-activities/world-diabetes-day/wdd-2017.html
https://www.cdc.gov/features/livingwithdiabetes/index.html
http://news.gallup.com/poll/221078/diabetes-costs-economy-estimated-266b-annually.aspx
https://www.bing.com/images/search?view=detailV2&ccid=Wuwq5ung&id=F8B88974A68B04DCC6592375A64A2275FFCDE2E1&thid=OIP.Wuwq5ungQM5v1lfx9JSrggEjEs&q=golf+images+clip+art&simid=608015316309576936&selectedIndex=0
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I.R.S. Starts to Enforce Health Law’s Rule That Employers Offer Insurance by Stacy Cowley  

 

As Republicans and the Trump administration continue trying to chip away at the Affordable Care Act, the Internal Revenue 
Service has begun, for the first time, to enforce one of the law’s most polarizing provisions: the employer mandate.  Thousands 
of businesses — many of them small or midsize — will soon receive a letter saying that they owe the government money 
because they failed to offer their workers qualifying health insurance.   The first round of notices, which the I.R.S. began sending 
late last month, are being mailed to companies that have at least 100 full-time employees and ran afoul of the law in 2015, the 
year that the mandate took effect. 
 
Large companies, defined in the law as those with 50 or more workers, are required to offer their employees affordable 
insurance or pay stiff tax penalties. The I.R.S. held off for years on assessing those fines, saying that it needed more time, and 
money, to build its compliance systems. Now, the agency says it is finally ready to go after scofflaws.  “As the I.R.S. has publicly 
stated, the agency is obligated to enforce the Affordable Care Act’s employer shared responsibility provision,” said Bruce 
Friedland, an agency spokesman. 
 
Ten months ago, in his first executive order, President Trump directed government agencies to waive, defer or delay carrying 
out as much of the law as possible. This week, the Treasury Department said that it objected to the employer mandate but was 
legally compelled to enforce it.  “Treasury lawyers see no ground for the secretary to direct the I.R.S. to not collect the tax,” the 
agency said in a written statement. “The A.C.A.’s employer mandate unfortunately remains the law of the land.” 
 
Senate Republicans plan to include a repeal of the law’s individual mandate in their tax cut bill. Eliminating that mandate, which 
requires people to buy health insurance or pay a penalty, would free up hundreds of billions of dollars that could be redirected 
to tax cuts. The I.R.S. recently indicated that it would tighten enforcement of that provision as well.  The employer mandate, 
which would be unaffected by that proposed change, is lucrative for the government. It is expected to bring in penalty 
payments of $207 billion over the next decade, according to projections by the Congressional Budget Office. 
 
When the health law was passed, lawmakers feared that without an employer mandate, companies would cancel their 
insurance benefits and send large numbers of employees to the health care law’s insurance exchanges, where many people 
qualify for government subsidies. Employees who are offered health insurance through their jobs are ineligible for the 
subsidies.  The law’s exact rules are complex, but businesses will generally incur fines of around $2,000 per employee (excluding 
the first 30) if they do not offer qualifying coverage to nearly all of those who work an average of 30 or more hours a week. The 
penalty is activated if at least one employee then buys insurance on the health law’s marketplace and receives a subsidy for it. 
 
The per-employee fine increases each year, and can add up quickly: A company with 100 workers that ignored the law this year 
would owe a penalty of more than $158,000.  To prove their compliance, businesses are required to send the I.R.S. a report on 
their employee head count and the health care coverage that they offered. The tax agency began requiring those forms two 
years ago, but it repeatedly ran into problems processing them.  (Continued on page 5) 
 

Originally printed in New York Times 11/16 

 

 

The Leading Producers Round Table (LPRT) formed in 1942 to 
recognize the successful underwriters of accident and health 
insurance. Today, the LPRT committee is committed to making LPRT 
the premier program for top health, disability, long-term care and 
worksite marketing insurance producers, carrier reps, carrier 
management, and general agency/agency managers. 
Are you already a qualifier? Don't forget about the discounts that you 
are entitled to. 
If you are submitting applications for multiple individuals and have 
fully completed them all, please click here to pay for them together. 
Please feel free to contact us if you have LPRT questions or issues with 
the online process at LPRT@nahu.org. 
 

https://nahu.org/media/1725/lprtdiscountfaq2016.pdf
https://forms.nahu.org/members/LPRT/application/multiple.cfm
mailto:LPRT@nahu.org
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December 13 – Holiday Party 
Ri Ra’s – 3:30 – 7:30  
  
 

January - Strategic Planning meeting 

Biaggi’s – 11:30 - ? 

 

  

Calendar of Events 
By: Brenda Rehl, Program/Education Chair Meetings 

By: Brenda Rehl, Program/Education Chair 

We are always open to suggestions for 
speakers and new locations.  We strive to 
provide our members with relevant and timely 
information to better advise our clients.  If 
you have any suggestions for meetings please 
call or email me at 812.422.4000 or 
Brenda.rehl@nfp.com 
 

 

2017-2018 Board 
President – Tom Gant Legislative – Kevin Brewer HUPAC Chair – Roger Garrett 
812.474.2141 x3206 812.469.7571 812.477.7100 x219 
tgant@schultheis.net Kevin.brewer@anthem.com R_garrett@insbusplan.com 
President Elect – Tina Hazelip Membership – Jane Haag Communications – Jill Ross Dear 
812.450.2138 812.477.7100 x203 812.473.5100 
Tina.hazelip@deaconess.com jhaag@evansville.net jdear@shepherdins.com 
Secretary – Jane Baxter Mbr Retention – Elizabeth Trent Awards Chair – Carolyn Beck 
812.490.7262 812.430.0135 812.759.7413 
jbaxter@tbsllc.net elizabeth.trent@sbcglobal.com Carolyn.beck@siho.org 
Treasurer/Golf Chair – Chris Barthel Programs/Education – Brenda Rehl Media Chair – Natalie Bunnell 
812.386.7727 812.422.4000 812.468.0374 
chris@thebarthelagency.com brenda.rehl@nfp.com Natalie.bunnell@oldnational.com 
   
   
   

Association financials available upon request; please contact our Treasurer, Chris Barthel 
 
 
 

 
ARE YOU IN?  - Jane Haag 
Would you like to give a testimonial regarding why you are a member of NAHU?  NAHU is asking 
chapters to have their membership send them testimonials.  I am attaching a testimonial form 
that you can complete and return to jhaag@evansville.net.  I will forward these to NAHU for you.  
 

 

Welcome New Members 
 

David Marx 
Kevin O’Hair 
Krista Seaton 

 
 
 

Strategic Planning Meeting 
January 9 @ 11:30 

All members are welcome to join us at 
Biaggi’s to share ideas and best practices to 

make our chapter stronger. 

 

Public Service 
A special thank you 
to Elizabeth Trent 
for heading up our 
public service 
charity.  The Food 
Pantry is located at 
the Simpson United 
Methodist Church, 
2201 W. Illinois St.  
Elizabeth is a regular 
volunteer there.  We 
raised over $70 and 
had multiple canned 
goods at our Mike 

Embry meeting.  

Remember to keep bringing canned goods or cash! 

mailto:Brenda.rehl@nfp.com
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IRS Begins Enforcing ACA’s Employer Mandate continued 

That delayed efforts to identify, and fine, companies that did not offer their workers adequate insurance. The 
bottleneck largely came down to money, according to the agency. “For the past four years, the I.R.S. has received 
almost no funding for implementation of the Affordable Care Act,” John A. Koskinen, then the agency’s 
commissioner, told Congress last year. (Mr. Koskinen’s tenure at the agency ended this month, but no change in 
the enforcement of the mandate is expected.) 

A recent audit by the Treasury’s inspector general for tax administration found that the I.R.S. had “delayed, not 
initiated or canceled” crucial systems needed to enforce the employer mandate. Other systems “did not function 
as intended,” causing confusion both for the agency and for companies trying to comply with its reporting 
requirements.  Accountants and others familiar with the process say they are bracing for more problems. 

“Our belief is that very few of these are going to be accurate,” Roger Prince, an accountant and lawyer with the 
consulting firm BerryDunn in Portland, Me., said of the penalty notification letters being sent out.  Those letters 
are based on the reporting forms companies submitted for 2015 — the first year that they had to complete the 
new, and complex, disclosures.  “Every single one we looked at for our clients was wrong,” Mr. Prince said. “We 
always had to send them back corrections.” 

Large companies are generally taking the process in stride, trade group representatives said. They are accustomed 
to back-and-forth discussions with the I.R.S. over their tax bills and have teams of experts to handle complicated 
compliance issues.  But for smaller companies, the ones most likely to owe penalties, the mandate’s slow and 
messy enforcement has raised concerns. Nearly all large employers offer their employees insurance, but among 
companies with 50 to 199 workers, around 8 percent do not, according to the Kaiser Family Foundation’s annual 
employer survey. 

“It’s been very obscure and confusing,” Kevin Kuhlman, the director of government relations for the National 
Federation of Independent Business. “The lag time is worrisome. We’re talking about penalties for 2015, and here 
we are almost in 2018.”   R. Pepper Crutcher Jr., a lawyer in Jackson, Miss., who works with midsize employers, 
said he thought many companies would be “blindsided” by the notification letters. 

Even companies that fully comply with the mandate have struggled to master its complicated reporting rules, Mr. 
Crutcher said. And the I.R.S. has also struggled to correctly analyze the returns, the inspector general’s audit 
found.  The agency said companies that disagreed with its penalty notifications must contact it within 30 days to 
document their dispute.  But simply pleading confusion or financial hardship will not work, the agency has 
indicated. 

Representative Bill Huizenga, a Michigan Republican, contacted the agency recently on behalf of an employer in 
his district that expected to owe a penalty payment. It had not complied “for both financial and religious reasons,” 
the employer said.  The I.R.S. said it would still have to pay. 

“The legislative provisions of the A.C.A. are still in force until changed by the Congress,” the agency said in its reply 
to Mr. Huizenga. “Taxpayers remain required to follow the law and pay what they may owe.” 

 

https://www.nytimes.com/2017/11/05/us/politics/john-koskinen-irs-commissioner-steps-down.html
https://www.treasury.gov/tigta/auditreports/2017reports/201743027fr.pdf
http://www.berrydunn.com/
https://www.kff.org/report-section/ehbs-2017-section-2-health-benefits-offer-rates/
https://www.balch.com/people/c/crutcher-r-pepper
https://www.irs.gov/pub/irs-wd/17-0010.pdf


  

 

6 
 

 NOVEMBER 2017 SWIAHU  

 
 
 
 
 
 
 
 
 
 
 



July 2016 SWIAHU  

 

7 
 

NOVEMBER 2017 SWIAHU 

 

 
 
 
 



  

 

8 
 

 NOVEMBER 2017 SWIAHU  

 

 



July 2016 SWIAHU  

 

9 
 

NOVEMBER 2017 SWIAHU 

 


